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We are a financial technology
company that seeks to serve or
partner with established and Software Division O synthesis
emerging financial institutions o

and other large corporates

@ International
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Covid
Impact
contained &
short-lived

The initial stages of Covid had minimal
operational impact on our businesses but
slowed down sales cycles and investment by
our clients

While the effects of Covid will persist for a long
time, we have seen a return of activity since
February

General

Increased interest in

digitalisationO

Payments

Substantial terminal
orders placed in 2021
calendar year

Strong demand for
Android platform
devices

Retail sales activity
returning with strong
Interest in Value Added
Services

Software

NoO projects were
cancelled

New cadence to sales
cycle

Increasing demand for
Synthesis offerings

Innovative offerings
provided access to new
regions and new
Industriest healthcare
& logistics



Long-standing
and consistent
_approach to

Sound governance,
aligned with King IV

Diverse, representative Board of directors

A solid foundation of transparency, effective
control, accountability and responsibility

Low environmental impact

Recycling, repurposing and donation of
redundant hardware; ISO compliant

A proud transformation heritage

B-BBEE shareholding with
> 30% Economic Interest

Services seek to drive Financial Inclusion

R2.0 million training spend*

38 learnerships

R2.2 million CSI spend*

Education, alleviating hunger, job
creation through internships

R3.5 million*

Enterprise Development spend

R2.9 million*

Supplier Development spend

365 employees

226 new jobs created since May 2017

* ESG expenditure for the year ended 31 March 2021




Ongoing
Commitment
to B-BBEE

Has been an area of focus for the
Group since initial listing with
more than 30% shareholding In
BEE hands

Group Rating- Level 4

Synthesis- Level 2

Dashpay- Level 3

African Resonance
| evel 4

Shareholding
Directorships throughout the Group

Deliberate focus on advancing our
profile with HR led initiatives

Executive appointments
Promotions

Training

CSl Investment

Job creation

Enterprise development

Supplier development
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Healthy balance sheet, enables management to focus on
execution

t A Fxper@cecrqxecj\vla ag formidable skills pool

A

Deep domain expertise and proprietary technologies in high
demand (high priority) areas

Accelerating imperative for economy to digitalise

Large and growing addressable markets

Client base mostly larger, more resilient and essential
businesses

Asset light and cash generative business model with efficient
working capital management

Large cash arsenal to pursue growth
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Summary
Group
financial
results

Interim period
6 months ended 30 September 2021

Revenue

Revenue R4394 m A 35.7%

Payments Division R314.0m A 459%

Software Division R1253m A 15.6%

Earnings & Dividends

EPS 744 cents A 67.2%
HEPS 743 cents A 67.0%
Dividends 3.75cents A 50.0%

Profit

EBITDA R138.7m A  70.0%

EBITDA Margin 31.6% A 640 pts

Trading profit R1475m A 67.4%

R91.2m A 68.3%

Headline earnings

Capitalisation & Cash resources

A strong set of results, boosted

by significant terminal sales and
accelerating demand for the

GroupNs product s

Noteworthy observations

Equity R1419.0m
Cash available for investment R 446.1 m
Available cash per share 34.1 cents

Cash available for investment as at 29 November
2021

R589 million

or
48.4 cents per share

a n (
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Consistent
delivery

 over time
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EBITDA up 70%
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HEPS up 67%, DPS up 50%
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Ter mi nal s al Terminal transaction

WCOntInued exceeds FY| Income up 56%
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Software highlights

A positive result with strong
momentum going into H2

Strengthened relationship with existing clients
Significant increase in cloud migration projects
19 new blue chip client relationships established

Secured additional AWS accreditation, further cementing
leadership position, now +200 accreditations

Diversified revenue stream

A New verticals (logistics and healthcare) and geographies (Netherlands, Singapore)
A Intelligent Data
A Managed Services

Additional partnerships with complementary technology
platforms and solutions

Laid solid foundation for international expansion

A Netherlands office (August 2021)
A Develop more opportunities for Halo Dot and other offerings



